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LSE STUDENTS PROTEST ICE

Hundreds walk out of school, march around block to show oppo-
sition to the US Immigration and Customs Enforcement agency

Lily Deitering | Co-Editor-In-Chief

“No one is free until we all are free - Martin Luther King Jr.,”
“Close the camps,” “Abolish ICE” and “Families belong together”.
These phrases appeared on cardboard posters held by approximate-
ly 200-300 Lincoln Southeast (LSE) students who protested against
the U.S. Immigration and Customs Enforcement — more commonly
known as ICE — on Wednesday, Feb. 4.

Recent backlash against the large-scale ICE enforcement in
Minneapolis, under President Trump’s command, has led to nation-
wide protests, calling for the removal of the organization, and has
sparked mass advocacy for immigrants’ rights. These protests have
increased within the past few months, after two U.S. citizens were
killed by ICE agents in Minneapolis.

Several high schools in Nebraska have participated in walk-
outs, including Lincoln North Star, Fremont High School and
Millard West. Resistance has also appeared in other public spaces.
For example, many attendees at the 2026 Grammys wore anti-ICE
pins and shared their opposition to the organization while accept-
ing their awards, and, recently, members of Team USA advocated
against ICE’s presence in Milan during the 2026 Winter Olympics.

During the week of Jan. 26, word began to spread amongst LSE
students about the ICE “walk-out”, which was shared more broadly
through social media. LSE sophomore Faith Davis said she was ap-
proached by a friend, who asked if she’d be willing to help organize
and promote the protest. To raise awareness, Davis distributed slips
of paper, informing students of the walk-out. She also posted infor-
mation concerning the protest on her Instagram story, and made an
effort to spread the word verbally.

At 9:45 a.m. on Wednesday, Principal Tanner Penrod, other

LSE administrators and multiple police officers began to spread
out across B Lot and the LSE soccer field, in order to monitor the
walk-out. After their 2nd period dismissal, participating students
assembled at the back of the school, and made their way down
37th Street, Sheridan Blvd. and Van Dorn Street. One student
chanted expressions including “ICE out” into a microphone,
while others, holding posters, signs and one with an Iranian flag,
echoed.

During the walk-out, there was a significant amount of by-
stander participation. Some cars who drove by the scene honked,
waved, gave thumbs up and even made “rock and roll” signs with
their hands. Others stepped out of their homes and cars to observe.

The protest spanned from the beginning of 3rd period through
4th period. According to Penrod, all students who walked-out were
counted as absent for the periods that they missed.

Overall, most students involved advocated safely, and without
violence or disruption. Davis noted that “everyone was peaceful
and respectful for the protest, except for a few cars.”

Administrators and police were present for the duration of
the event to help ensure the safety of the walk-out participants.
Although the protest was not school-approved, students are not
prohibited from exercising their First Amendment right to freedom
of speech, and if they choose to protest, they are expected to do so
responsibly.

Davis said she was pleased with the turnout of the protest
rights, adding, “I think everyone should exercise their First Amend-
ment. The ability we have in our country to speak our minds freely
is so crucial that everyone should use it for what they believe in.”

Students march along Van Dorn Street during the walk-out, holding
handmade signs and chanting as they protested ICE and advocated for
immigrants’ rights. Photo Credit: Lexi Crocker

REDEFINING THE MINIMUM WAGE

With automatic raises and new youth/training wages, the state’s minimum wage overhaul

goes beyond a simple pay bump

Nebraska workers rang in the new year with bigger pay-
checks as a sweeping wage law took effect, reshaping how much
thousands earn, how young people enter the workforce, and how
businesses train new employees.

The law, LB 258 with amendment 272, took effect Jan. 1 and
is expected to impact thousands of workers statewide. In addition
to the wage increase from $13.50 to $15, the legislation ties fu-
ture raises to inflation, mandates a “Youth Wage” and establishes
a training wage for new hires. Together, these changes signal a
broader shift in how Nebraska approaches entry-level employ-
ment, workforce development and the rising cost of living.

To address inflation, the law adds a provision in which the
wage will increase annually up to 1.75% based on the Midwest
Consumer Price Index (CPI). This was a conscious choice
based on the Midwest CPI mean, median and mode over the
last 10 years. Nebraska’s senators hope that this will account
for the rising cost of living nationally, and relieve Nebraskan
consumers.

The second part of this bill is known as The Youth Wage,

a completely new provision which creates a $13.50 minimum
wage for those 14 to 15 years old, which would also follow a
1.5% every fifth year.

The third and final component of this bill is the Training
Wage, which dictates that beginning in 2027, a training wage
will be 75% of the new Nebraska $15 wage for 90 days of being
employed, which would be $13.50, rather than the federal
minimum wage of $7.25. This raise would allow for young
adults in training for a job to earn $6.25 more than they would
have previously.

The first portion of the bill stems from Voter Initiative
433, a ballot measure approved to gradually raise Nebras-
ka’s minimum wage from $9 to $15 by 2026 and to adjust it
annually based on cost of living. However, the bill’s other two
components - the Youth Wage and Training Wage - were later
additions introduced by Senator Jane Raybould, who expanded
the law beyond the original initiative.

Raybould represents District 28 of Lancaster County, and is
a former member of the Lincoln City Council. She also works in
her family grocery business, B&R Stores, as vice chairman and
director of buildings and equipment. She shared that because of
her background of working with and employing minimum-wage
workers, securing this bill was a major priority during her term.
She began the process by meeting with those who it would affect
the most: members of the Lincoln community.

“We actually go out and do additional work and listen to the
impact of bills on our voters, how it’s impacting their families, fi-
nancials, how it’s impacting family businesses, how it’s impacting
retailers,” Raybould said.

She focused especially on how the bill, with her additions,
would positively impact as many people as possible in Lincoln,
and how it would improve Nebraska as a whole. Raybould was
also adamant about her specific additions, working to better the

wage standard from her standpoint of experience, while also
compromising with the will of the voters.

She also carefully considered the law’s impact on the
market, particularly concerns surrounding inflation and the
rising cost of living that often accompany wage increases. Ray-
bould noted that some senators shared these worries, but she
challenged their thinking with the undeniable responses from
Nebraskan voters.

Raybould implied that her fellow senators disagreed with
the bill in theory, until they truly read and understood it, and
were positively swayed after considering the testimonies from
Nebraskan workers.
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Each state’s minimum wage as of 2026.
Graphic illustrated by: Wendel Drayton

She also feels that her past in business has primed her well
for her congressional role.

“I’'ve been a business person my entire life, I bring my
business brain and I feel that I'm really well connected with my
constituents, and I hear their concerns,” Raybould said.

Raybould made it her mission to balance constituent con-
cerns and initial voter initiative with the business based needs of
the market- but she also had new ambitions to allow for her bill
to impact an even wider range of the working class, especially
youth and young adults.

Two specific achievements of hers were that of the Youth
Wage, which she created, and the major adaptations of the Train-
ing Wage, which affect the high school age group specifically.

Raybould said the Youth Wage was created to incentivize

Wendel Drayton and Marin Weisser | Staff Writers

businesses to hire those 14 to 15 years old, especially because
according to her research, “States that have had increases in min-
imum wage...show a decrease in the number of young people that
are hired, only because of all the restrictions and prohibitions on
them,” Raybould said.

She explained that this is due to the fact that youth are fed-
erally subject to a multitude of Occupational Safety and Health
Administration (OSHA) restrictions, and therefore because of all
the red tape around employing youth, “It’s really hard to justify
paying them whatever that state’s minimum wage is at that
time.”

She hopes that the Youth Wage will help businesses
realize that despite the challenges that can come with employ-
ing youth 14 to 15 years old, as a result of such restrictions,
the lowered wage (at $13.50 rather than $15), will increase
hiring for this age group.

Furthermore, her adaptations to the Training Wage will
serve to change the narrative for young Nebraska workers, as
she believes it will also incentivize hiring in the 16 to 20 year
age group. At the current standard, the Training Wage would
be 75% of the federal minimum, only $5.47.

Raybould believes this rate is impractical. “Nobody pays
that $5.47 an hour for 90 days. You couldn’t hire anybody for
that.” Raybould said.

This also demonstrates the ways in which the previous
standard was ineffective for hiring and keeping these young
adult employees. However, now that the wage will be 75% of
Nebraska’s standard minimum wage (or $13.50), she hopes to
see increased engagement in the 16 to 20 age group, which
will lead to greater productivity for the Nebraskan workforce
as a whole.

Sophomore Makenna Kroeger, who works a minimum
wage job, felt strongly about how this new wage growth has
affected her.

“I put $200 in savings every time I get a paycheck, and
it’s so I can save up and buy myself a car,” Kroeger said. “And ever
since it went up $1.50 per hour, I feel like it has helped me reach
this goal quicker.”

Another student, Senior Beau Cassell, commented on how
the minimum wage increase has affected him, as a student plan-
ning to further his education after high school.

“The minimum wage increase has definitely helped me
because I can still focus on saving for college next year while still
being able to participate in extracurricular activities and hangout
for friends. I don’t have to work as many hours but I still can be
confident in my savings,” Cassell said.

These student’s stories demonstrate how this increase has
the potential to positively impact the youth the most, while also
circling back into the Nebraskan economy.

All in all, LB 258 represents a promising future for minimum
wage workers in Nebraska, and shows the benefits of legislation
that is directly founded on the will of the voters.




